
HSA mythbusters

Considering an HSA (health savings account) to save on qualified health expenses? 
Below we debunk some of the myths you may have heard about HSAs.

Myth. HSAs are for everyone. Pre-tax dollars can be used to pay for ordinary expenses like certain 
approved over-the-counter medication, sunscreen and dental or vision appointments.

“I don’t need an HSA if I’m healthy.”

Myth. To open an HSA, you must have a qualifying high-deductible health plan (HDHP) and meet other 
IRS eligibility requirements, unless an exception applies.

“Anyone can open an HSA.”

Myth. Your HSA money is yours to keep. You own it and control the available funds. Even if you change 
jobs or health plan coverage or retire, you take your HSA with you. Any money you don’t use has the 
potential to grow over time to provide for your future.

“My HSA funds disappear if I don’t use them by the end of my plan year.”

Myth. Typically, your personal contributions are deducted pre-tax, which saves you money. For example, 
if you contribute $25 per biweekly pay period, with a 30% tax rate, your paycheck is only reduced by 
$17.50. At this rate, you would be able to put an extra $6,500 in your HSA over 10 years. And that’s not even 
counting employer contributions to your account, or interest and potential investment earnings. An extra 
$6,500 for health, dental and vision expenses can really help stretch a budget.

“HSA contributions are always taxed.”

Myth. Funds can be used to cover qualified medical expenses for you (the account owner), as well as 
your legal spouse and eligible tax dependents.

“I can’t use my HSA to cover medical costs for my spouse or dependents.”

General HSA knowledge

Using your HSA

https://optum.com/qualifiedexpenses


Ready to enroll?
Enrolling in an HSA is quick and easy because 
it’s built into your employer’s benefit options. 
Review your materials today so you don’t 
miss your chance to sign up.
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Myth. You can withdraw money from your HSA at any time for any purpose — with the understanding you 
may pay taxes and penalties for nonqualified expenses. Income taxes are generally applied to the amount 
used and, for individuals who are not disabled or over age 65, a 20% tax penalty. If you are 65 older, you may 
withdraw money from your HSA for any purpose without penalty, with income taxes generally applying.

“I can only use my HSA for medical expenses.”

Myth. You absolutely can contribute to a 401(k) and HSA at the same time! It’s one of the best financial 
decisions for health and retirement.

“I can’t contribute to both my 401(k) and HSA.”

Myth. It’s never too late to open an HSA and save for the future. Let’s look at the HSA potential for a 
55-year-old individual who is 10 years away from Medicare eligibility. Assuming this account holder
contributes $3,000 a year to an HSA, uses $1,500 a year in medical expenses, earns 7% a year in interest
and investments, and reinvests all earnings. This HSA balance could grow to approximately $22,176 by
the age of 65. This estimate does not include potential company contributions, which could add even
more funds to the HSA balance. Further, account holders 55 and older can take advantage of “catch-up”
contributions — the IRS allows an extra $1,000 contribution per year.

“I don’t need an HSA as I get closer to age 65 or Medicare eligibility.”

Myth. You can change your HSA contribution amount through your employer, including starting or 
stopping your contributions, at least once per month. You can also make ad hoc contributions to your 
HSA directly within the allowable limits.

“Once I select how much to contribute, I can’t change the amount until the next  
enrollment period.” 

Scan the QR code, or go to 
optum.com/HSAIntro  
to see how you can save.

HSA contributions

Investments are not a deposit, not FDIC insured, not bank issued or guaranteed by Optum Financial or its subsidiaries, including Optum Bank, and are subject to risk including 
fluctuations in value and the possible loss of the principal amount invested.
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